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Tenei te ruru te koukou nei

Kihai i mabhitihiti

Kihai i marakaraka

Ko te upoko nui o te ruru terekou
He po, he po, he ao

Ka awatea!

Tai ope, tai roaq, tai whakaaro nui ki ruka ki 0 tatou mate huhug, tera kua pakia ki te
whakatahuna o Pae Mahara. Ki a koutou te huka i atawhai matawhaiti ki te rau
rakatahi, Ria tu te rakatahi, kia hao te rakatahi. Noho mai ta koutou ohaki hai
matahiapo mo matou, mo ka uri @ muri ake nei. Haere atu ra koutou katoa ka haoka
a Aitua, ki te po whakaoti atu e.

Tai timu, tai whawhati, tai heke ki waho ki te taepaepataka o te raki, ka ao, ka ao, ka
awatea. Takiritia mai te ata ki ruka ki te hihiri o te kakau, maraka mai ra Te Rautaki
Rakatahi e!

Kai dhaku kahui manukura i huihui mai ki te taumatua o tenei kaupapa, kia tipu,

kia req, kia tu haemata ai, tena koutou katoa mai i te puna takere kore o aroha. Ki
ka tuakana rakatahi i whakatakoto mai i te tuapapa me ka kaimahi rakatahi, nei te
owha atu ki a koutou katoa. Ki a koutou ka kaimakai, na koutou te rautaki nei i
koRiri, nei ra te hua kua puta.

Hei whakakapi, naia ka rakatahi kua tau mai kia tutu ai te puehu, kia hao ai te pae o
wawata mo matou ano,a, mo ka uri @ muri ake nei.

Tena koutou katoa.



lhiraki

Contents

3 - lhiraki
5-Tirohaka
7 - Korero taunaki
9 - Ka pou
11 - Kai Tahutaka
12 - Makai Rakatahi
14 - Hauora
16 - Te Kaika
18 - Te Ao Turoa

20 - Matauraka

22 - Whakawhitiwhiti

korero

Contents

Vision

Background

Priorities

Culture and Identity
Representation

Health and Well-being
Connection to our Papakaika
Natural Environment

Education and
Employment

Communication






Tirohaka
Vision

Rakatahi Tutu Puehu.

Disrupting the status quo.

Our role as taiohi within our society is to be the conduits to the new world and carry our Kai Tahu
knowledge from this generation to the next. We are the tai - the tide, the wave, and ohi - the
youthful force, a movement in our own right. We are disruptors who lead, innovate and adapt.

The voice of rakatahi is essential, as we are the future that is being referenced, and it is clear,
we read the world in ways that generations before did not. We are the Digital Natives - a generation
who are potentially more connected and less connected at the same time.

As rakatahi we are politicised, and as the post-settlement generation we have high
expectations of services designed for our world. For a few, the dreams and plans have
already begun. They are the Kotahi Mano Kaika babies who have grown up with te reo

Kai Tahu and hauve been raised on the stories of our whenua from birth.

Others have identified as being disconnected to their Kai Tahutaka and the majority of them
are unaware of opportunities for Kai Tahu whanau, hapu and iwi.

Our changing world will require new ways of thinking and adaptation. We have a role in
leading future generations. We need to ensure that our growth as rakatahi is not
inhibited so we can determine our success in Te Ao Hurihuri (the changing world).
Engagement in our Kai Tahutaka is the foundation for our positive wellbeing. This will
facilitate success across all measures and realise the vision of our tribal whakatauksr:

Mo tatou @ mo ka uri a muri ake nei.
For us, and our children after us .






Korero Taunaki
Background

This rautaki was shaped by the insights of over 380 of our Kai Tahu Rakatahi. It consolidates various
workstreams within Te Runaka 6 Kai Tahu into an overarching strategy. This acknowledges the necessity
of including rakatahi voice at all levels of thinking and decision making.

We wish to acknowledge the contributions from the working group and tuakana group who led as
rakatahi, affirming the need for this rautaki to mobilise and inspire more of our Kai Tahu rakatahi.

Rautaki Rakatahi

The purpose of this rautaki is a call to action for the iwi. It is a standalone rautaki where

rakatahi voices, our needs and aspirations for our ourselves, our whanau, hapu and iwi are clearly
articulated. We require our iwi to support us as rakatahi to be ahead of the currents of change.
Access to the tools and opportunities in any domain of our choosing will be necessary to

disrupt the status quo and unleash our potential.

This strategy is defined by seven pou that emerged from our voices as rakatahi.

Ka pu te ruha, ka hao te rakatahi.

The work of the elders has been done,
now it's time for a new wave of youth.







Ka Pou

Our Priorities

Kai Tahutaka
Culture and Identity

Kia mau Ri to taua ahuataka Kai Tahu.
Hold fast to our Kai Tahu identity.

Makai Rakatahi

Representation

Aoraki Matati.
Stand tall and proud like our mauka
Aoraki.

Matauraka
Education & Employment

Taku aho matauraka whiua Ri te ao;
Taku aho Kai Tahu whakamaua kia tina.

I cast my line of knowledge to the world,

while holding firm to my Kai Tahu idenitity.

Whakawhitiwhiti Korero
Communication

Au ai td, au ai ora.
Keeping people informed and alert.

Hauora
Health & Well-being

Me he manauwa titi.
To be resilient and determined.

Natural Environment

Uhia te korowai tiaki ki ruka i kG awa, te
hurika ahuaraki, RG momo taoka, me kRa
mahika Rai, kai kRaro haere to tatou nei ao.

Let us cast our cloak of care ouer our rivers,
climate change, taoka species and mahika
kai, least the world as we know it
disappears from our grasp.

Te Kaika

Connection to our Papakaika
Te taukaea whakapapa, he honoka ki te
Rdika, taku ahurutaka, taku tiirakawaewae.

The ties to geneology, is the connection to
home, my haven, my standing place.



Kai Tahutaka

Culture and Identity

Key Themes




Desired Outcomes

Desired outcome: Inspire rakatahi ko understand and a) Developing our individual and collective identity
re-tell our history, actively engage and give back to
our culture and people. As contributors to the future, Rakatahi need to be given the opportunity to build
enabling a meaningful connection to ourselves, our proficiency in te reo, tikaka, kawa and whakapapa Kai
whanau and the wider iwi. Tahu as elements that are unique to our identity.
Desired outcome: That Kai Tahutaka is a defining Rakatahi are hungry to expand their knowledge base
feature across all services that impact on our future and gain exposure to new experiences. As knowledge is
pathways and that we become a hub for innouvation often held at a local level, there is the desire to connect
and leadership models based on our own rakatirataka with runaka to create relationships with those willing
as Kai Tahu. to share. This will provide opportunities for rakatahi to
experience different facets of knowledge and leadership
Desired outcome: That Kai Tahu rakatahi are across the whole pa, but also to give back.
indigenous leaders in our takiwa across the motu and
the globe.

b) Connecting all whanau

Through whakapapa we are all connected; howeuver,
with half of our iwi living outside our takiwa, it leaves
only a few to ensure the fires are burning on our marae.
Rakatahi under the age of 25 make up 37.8% or 25,000
of the total iwi population of 66,000. Providing
opportunities to engage, re-engage or build their Kai
Tahutaka, irrespective of location is paramount.

C) Tereo Kai Tahu

Our language and mita is unique. This is an asset we are
responsible for; to protect, nurture and promote to
ensure intergenerational transfer. Our rakatahi seek the
opportunity to learn about the things that are part of
our uniqueness and make them even stronger for future
generations.




Makai Rakatahi




Desired Outcomes

Desired outcome: To support succession planning we
need to include the voices of our rakatahi in
decision-making.
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Hauora

Health and Well-being
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Key Themes

Me he manauwa titi.
To be resilient and determined.

We need to nurture our connection to our
whakapapa as it underpins positive health and
wellbeing. We seek access to holistic hauora
options for rakatahi. Digital technology means
that we are aware of some general options
available to us, but we still have levels of
isolation and disconnect from practices tailored
to our needs as Kai Tahu rakatahi.

Te taha hinekaro (mental health) is our top
priority and linked to te taha whanau. Mental
health is a significant factor impacting on Kai
Tahu rakatahi. Our world can become
imbalanced and this relates to the wider health
of our whanau. Our iwi must lead in building
positive, protective hauora initiatives for
whanau that clearly reflect who we are as Kai
Tahu.



Desired Outcomes

Desired outcome: Develop tools to improve access a) Hauora Access
and engagement to resources and services to

support better hauora outcomes for whanau. Deuelop access to hauora (health and social

services) for Kai Tahu rakatahi that improve hauora
outcomes.

b) Oraka Whanau

Support whanau well-being and specialised
responses for Kai Tahu rakatabhi.

c) Taha Hinekaro

Prioritising access to information mental health
support for Kai Tahu rakatahi.




Te Kaika

Connection to our Papakaika

Key Themes




Desired Outcomes

Desired outcome: To recognise those who keep the fires a) Empowering our ahi ka
burning and to ensure they continue to, so that our
rakatahi have a thriving home base to engage with. Support and invest time, money and skills into our

kaika to ensure they are thriving. Create an
environment where rakatahi who are also ahi ka set
the platform for personal and hapu participation.

b) Runaka engage with Rakatahi within a mobile
world

Despite the increased mobility of society, rakatahi Living
away from their respective runaka find it increasingly
difficult to engage with and return to their kaika. This
has been primarily voiced by those living outside the
takiwa and provides a real opportunity to address
engagement barriers.
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Te Ao Turoa

Natural Environment
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Key Themes

Uhia te korowai tiaki ki ruka i ka awa, te
hurika ahuaraki, ka momo taoka me ka
mahika Rai, Rai Raro haere to tatou nei ao.

Let us cast our cloak of care over our rivers,
climate change, taoka species and mahika
kai, least the world as we know it
disappears from our grasp.

We seek to be at the forefront of the restoration
of the world around us. We understand the
magnitude of the environmental issues we face.

Kaitiakitaka is an important aspect for us and
our relationship to the environment as we moue
forward. We identified climate change,
protection of taoka species and mahika kai as
main priorities to focus on. We realise the
complexities of the choices ahead and the plan
to use our voice as rakatahi. We want to be a
part of continuity even in this shifting Landscape
and recognise that matauraka Kai Tahu
underpins our relationship to Papatuanuku and
Te Ao Turoa and we aspire to play our part as
kaitiaki.



Desired Outcomes

Desired outcome: Enhance rakatahi engagement with a) Transferring knowledge into environmental action
our environment to ensure the improvement and
sustainability of our cultural practices. Rakatahi are conscious of the environmental issues

occurring around them. To secure intergenerational
transfer we must ensure that they are a part of the
conversations, actions and initiatives to rectify
damage to and protect our environment.

b) Environmentally conscious rakatahi

Our rakatahi seek a future where they can access, use
and be educated about our surrounding resources and
wish to do so in a sustainable way. As whenua varies
from kaika to kaika, this aspiration has strong ties to the
pou Te Kaika, producing Hauora-well-being outcomes
as rakatahi learn to protect and utilise readily
available resources.
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Matauraka

Education and Employment

Key Themes

Taku aho matauraka whiua Ri te ao;
Taku aho Kai Tahu whakamaua Ria tina.

I cast my line of knowledge to the world,
while holding firm to my Kai Tahu identity.

As rakatahi we have the right to an excellent
education that prepares us for a future as Kai
Tahu and citizens of the world. We recognize that
iwi can play a role in providing the necessary
tools to aid us in our journey to access
knowledge. We must be nurtured on this path
and be encouraged and inspired to use our
creativity and curiosity to disrupt, innovate and
re-design.

We acknowledge that the path of education
takes many forms and we must create an
environment where intergenerational outcomes
are achieved and surpassed.



Desired Outcomes

Desired Outcome: That rakatahi are supported through a) Opportunities and pathways for rakatahi
education and employment opportunities to ensure
their continued success and personal growth. The iwi needs to provide our rakatahi with meaningful

career opportunities using the collective power of Te
Runaka o Kai Tahu and external partnerships.

b) Early focus and assistance for students

We have a strong sense of the way that the iwi has
assisted university students, but first we must focus
intiatives at a much earlier stage.

To support rakatahi we need to begin initiatives at
intermediate Llevel or junior high school to ensure they
get a headstart for NCEA.




Whakawhitiwhiti Korero

Communication

Key Themes
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Desired Outcomes

Desired outcome: That rakatahi are informed and
engaged with the opportunities and events within our
iwi, so that we may utilise them to the best of our
ability.




P.O. Box 13 046

Christchurch 8141

rakatahi@ngaitahu.iwi.nz

Phone: 0800 KAl TAHU

www.ngaitahu.iwi.nz



